
REFERENCE GUIDE FOR DISCIPLINARY REMOVALS OF STUDENTS IN SPECIAL EDUCATION (OTHER THAN GIFTED)   

 

  

 

 

 

  

   

  

 

OCCURRENCE OF BEHAVIOR* THAT 
DISRUPTS THE EDUCATIONAL PROCESS  

CONDUCT MANIFESTATION DETERMINATION REVIEW ASAP. 
 Is the behavior a Manifestation* of disability? 

 

Has student already been subjected to Short-Term 
Suspensions on one or more occasions, for a total of at 
least ten days in the current school year AND/OR will 
imposing this disciplinary removal push the student over 
ten days of removal in the current school year? 

If behavior is a Manifestation,* school & 

parent may agree upon a change of 

placement for Student. If parent does not 

agree, did Student commit act(s) that qualify 

as Special Circumstances*?  

 

Where Special Circumstances* exist, a 

Principal may immediately order Student to 

IAES* for not more than 45 school days* for 

safety reasons (Full 45 days is NOT 

AUTOMATIC). IEP team should meet ASAP to 

consider additional evaluations, services or 

change of placement. This is true even if the 

behavior is a Manifestation*. This is true even 

if the behavior is not a Manifestation* but the 

HO denied a request for discipline during the 

second part of the hearing. If HO did not find 

evidence sufficient to uphold charges during  

the first part of hearing, no removal allowed. 

Proceed with disciplinary removal.  

If seeking LTS/Expulsion, proceed to 

hearing. At hearing, did APS Hearing 

Officer (HO) uphold or deny school’s 

request for disciplinary removal?  

No disciplinary removal allowed. 

Revisit FBA/BIP. Be proactive: 

convene IEP team as soon as 

possible to consider additional 

evaluations, services or change of 

placement. 

Is there a Pattern* of 

behavior/disciplinary removals? 

Consult the Glossary for 

guidance on how to analyze 

whether a Pattern* exists – 

must consider total number of 

days of removal, similar 

behavior and proximity of 

disciplinary removals.  

 
Proceed with Short-

Term Suspension* & 

revisit FBA/BIP. Be 

proactive: convene IEP 

team to consider 

additional evaluation, 

services or change of 

placement.  BE AWARE 

that even if you CAN 

remove a student 

under IDEA, doing so 

may violate ADA if a 

student in regular 

education would not 

typically receive these 

consequences for this 

behavior. 

 
If HO upheld school’s request 

for  LTS/Expulsion*, IEP team 

must meet ASAP to determine 

the AES* or IAES* setting for 

the period of time the HO has 

imposed disciplinary removal.  

Proceed with Short-Term 

Suspension* but it must be in 

AES* if student has already 

been removed for 10 days total 

this school year. Student must 

receive all IEP services in AES 

setting. Revisit FBA/BIP. Be 

proactive: convene IEP team as 

soon as possible to consider 

additional evaluation, services, 

or change of placement. 


